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ARISE High School

A new, small, public charter high school in Oakland

Is HIRING!!!

ARISE High School is seeking experienced teachers interested in getting in on the ground floor of creating an innovative and exemplary charter high school. Teachers will join an existing team of dedicated and experienced educators, student, parent and community leaders.  Teachers will benefit from ongoing professional development and participation in a national network of CES small schools.

We are looking for experienced and credentialed teachers to fill the following positions for the 2010-11 school year:

· Humanities Teacher (with English and/or History credentials) to teach integrated English/History blocks and elective classes

· Either:
1. A Math/Science Teacher (with Math and/or Science credentials) interested in teaching integrated Math/Science blocks and elective classes OR

2. A Math Teacher (with a Math credential) to teach multiple levels of subjects and students

· A credentialed Spanish or other Foreign Language Teacher, preferably a native speaker, able to teach both native and non-native speakers within the same classroom

· All teachers at ARISE also teach advisory, some college seminars, build their own curriculum, and take on non-classroom based leadership roles 
Criteria:

ARISE teachers will…

1. Sign onto our staff Habits of Mind and Heart

2. Exhibit passion and commitment for joining ARISE High School and share in philosophy and vision

3. Commit to school reform and the CES Common Principles and Benchmarks

4. Be flexible and open to innovations

5. Bring a high level of content knowledge, show quality and originality in curriculum design

6. Have good relationships with students

7. Demonstrate strong teaching ability through varied instruction, project-based learning, incorporation of reading, writing and higher-order thinking skills, demonstrate good classroom management

8. Show evidence of collaboration with colleagues

9. Handle stressful situations well

10. Demonstrate good relationships with parents and community

11. Demonstrate commitment to ongoing professional development and practicing the teaching craft as a reflective practitioner
Job Responsibilities & Expectations:

As teachers:

· Develop and implement a project based, interdisciplinary curriculum with emphasis on building literacy skills (reading, writing, speaking, listening, questioning, presenting) and helping students develop effective Habits of Mind

· Participate in professional development opportunities to develop skills and expand scope of knowledge and understanding (including school-wide professional development meetings and retreats, opportunities with school partners, and outside individual professional development)

· Address the educational needs of low-skilled, high-skilled, special education and ELL students within heterogeneous classrooms practicing differentiated instruction

· Practice genuine assessment and pedagogy that consider students’ growth and learning styles

· Provide regular feedback to students about their progress, including writing quarterly narrative reports 

· Collaborate with teachers/peers to provide a consistent academic support system for all students

· Participate in ongoing observation of, and assistance to other teachers to heighten the effectiveness and experience of our community of learners

· Provide academic support outside of class to our students (e.g. tutoring, mentoring, homework assistance, including two afternoons each week assisting with required study hall hours)

· Manage student learning and activity in the classroom successfully, recognizing that the vast majority of student behaviors are curriculum related

As advisors:

· Provide academic and personal guidance and support to an Advisory class of 16-18 students, with the first objectives of students attending school daily and passing all classes 

· Exemplify and reinforce the school’s core values in (and beyond) Advisory

· Collaborate with students, parents/guardians and other teachers to address the academic and social needs of advisees; provide consistent follow-up with/for students, parents/guardians and teachers in the role of Advisor

· Facilitate bi-annual student-led parent, student, advisor conferences

· Conduct home visits to meet with advisees and their families

· Acts as the “first responder” if advisees have issues in other classrooms for which those teachers need support

As school leaders:

· Attend and participate fully in daily staff check-ins and twice-weekly staff meetings and semi-annual retreats for school management and operations, decision-making, conversations about students, and professional development.

· Fulfill particular leadership roles in school operations and administration; e.g. internship coordinator, treasurer, data coordinator, tutoring/volunteers coordinator, student programmer.  

· Model, inspire and develop with students democratic practice and leadership skills – in courses, Advisory and weekly community meetings.  

· Help the school fully implement the CES Common Principles and benchmarks.

Selection Process:

All candidates are asked to submit a resume and cover letter via email to jobs@arisehighschool.org
After the initial screening, potential candidates will be asked for the following:

· An interview by a panel of students, staff and parents

· A portfolio brought to the interview to include:

Resume, lesson(s) or curriculum overview, sample of student work (multiple levels recommended), letter of recommendation from parent and/or student, letter of recommendation from a colleague or supervisor. Additional elements may include rubrics, classroom handouts, articles, a letter of recommendation that you have written for a student in the past, or anything else!

Candidates who make it to the next level will be asked to do a demonstration lesson conducted with our students.

Salary: Competitive, with health, sick, and pension benefits

ABOUT ARISE

ARISE High School, a new Oakland charter school, is the result of a unique partnership with the Mills College School of Education, the Mills College TRIO Programs (including Upward Bound and Educational Talent Search), Oakland Community Organizations and the Coalition of Essential Schools.  The school will serve 220 students in grades 9-12, with a focus on preparing students from low-income families to be the first in their families to attend college.

Our mission is to empower students with the skills and knowledge to pursue higher education and become leaders in the world. ARISE High School will also provide an environment for training educators to become leaders in secondary school reform.







